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Session 7 
 ّفتن جلسِ 

1.Specialized Language for Public Relations Book 
CHAPTER ONE 

LESSON  5 
Topic: Many Ways to prove your worth 

 
ایي هقبلِ ًَیسٌذُ بِ راّْبی ارتببطی ٍ اثببت ضبیستگی ضوب در 

تَجِ بِ اّویت ضبخصِ بط عوَهی اضبرُ هی کٌذ. بب رٍاهسئَل  بعٌَاى

اری ارتببط ٍ بسط ٍ ّبی ارتببطی ٍ هسئَلیت حَزُ رٍابط عوَهی در برقر

بر ضبیستگی ّبی  یذکگسترش راًذهبى هجوَعِ، چگًَگی هعرفی ٍ تأ 

 رٍابط عوَهی دارد.ص بسسایی در ارتقبی جبیگبُ فردی در ایي حَزُ ًق

Translation section 
       As public relations authorities develop communication 

attributes and demonstrating your worth, especially in tough 

economic times, is really challenging, but some astute 

professionals ensure they can prove the value of their work by 

using some thought.     
 

 پاراگراف توسط استاد ترجمو شده استاین 
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ضبخصِ ّبی ارتببطی  ٍ ًوبیبًذى ایجبد هسئَلاى رٍابط عوَهی بعٌَاى 

خصَصب در ضرایط سخت اقتصبدی در حقیقت چبلص ضبیستگی خَد 

اطویٌبى هیذٌّذ کِ هی  یرت آٍرح ،اهب برخی از هتخصصبى براًگیس است. 

       اًذیطِ اثببت کٌٌذ.خَدرا بب استفبدُ از  ارزش کبر تَاًٌذ 

Translate the following article into Persian. 

 Meet with senior managers to understand their priorities and concerns 

 

        Smart professionals meet with senior manager, especially line 

(divisional) managers to find out what are the major problems on 

their minds. Then they develop communication activities to 

directly help solve those problems. 

    This process not only helps them develop a closer relationship 

with senior management, but helps them understand the business 

better.  Consequently, divisional people tend to regard authorities 

as just being a head office overhead who are not much help to 

them. Going to this effort will improve those senior managers.  

    Break through the silos 

      Develop positive relationships with other departments. 

Organizations are well-known for developing “silo” mentalities, in 

which people from one department don’t get around to liaise with 

 مابقی متن را ترجمو کنیدلطفا 



                                                                                                   

 

3 
 

or understand what is happening in other departments.  

 If you get out of your comfort zone and catch up with the 

managers of other departments, they will respect you more and 

more and you will find out a lot of useful information.  For 

instance, speak with the senior managers about internal 

communication and events in this area, and with the marketing 

manager about new product and brand initiatives, and also with 

production about what is happening there and so on.  

       

  

  

 

 

 

 

 

Good luck 
 
 

 


